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Dear Rakesh Nagila,
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In continuation to our discussions, we are pleased to aifer you the role of Trainee-Software Engineer in Cognizant Technology Solutions lndia Private
Limited ("Cognizant”).

Buring vour probation period of 12 months, which includes your {raining program, you are entitled to an Annual Total Remuneration (ATR} of Rs.AD1,986/-, This
includes an annual incentive ingication of Rs.22,500 & well as Cognizant’s coatribution of Rs.23,38%/- tovizrds benafits such as Medical, Accident, Life Insurance
and Gratuizy. The break up s preserted in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs 455,880/, This includes an annuzl incentive ‘ndication of Rs.22,500/- as well as Cognizant’s contribution of Rs.
24 830~ towards bensfits such as Megical, Accident, Life lsurance and Gretuity.

our appintrient wiil te govemnsd oy e e and conditions of employment cresented in Anvexure . fou wiil also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. four corpensation is highly configential and i1 the need arises, you may discuss it only with yaur
Manager.

Cognizant s keen that there is a secure enviroament for clieats and internally oo, You are required to be registered with the National Skills Registry {NSR} and provide
the ITPiX wihile joining the organization, Please refer Annexure § far more details.

Please note

This appaiatment is subject to satisfactory professional reference chacks and you securing a minimum of 605 agaregate (all subjects taken into consideration) with n
standing arrears in your Graduation/Post-Gradualion.

»Prior to commencing employment with Cognizant you must arovide Cognizant with evidence of your right to wark in fndia and other such documents & Cognizant may
request.

We lock forward to vou joiring s, Should you have 2y further quastions or clariticatiars, piease log R0 huigs:) {camipls2coanizant.cognizant. com

Yours sincerely,
For Cognizant Technology Solutios Incia Pvt. Ltd,,

Suresh Bethavandu
Global Head-Talent &

LISITen

tine Al maTeRed LT 200 CoPdITons,

Signature Date:
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Cognizant

Annexure A

Name: Rakesh Hagita Designation: ~ +  Trainee-Suftware Engineer
Sl No. Description B Monthly :'l'Y;eariy_
| Basic 075 0 AMS0
2 HRA@ED of basic” | o s .
3 Corveyance Alowance* oW :'2'9,'600-
4 Medical Allowance® | 1250 - 15,000
5 Company’s contribution of P 2 1800 21,600
b Aevance Statutory Bonus™ ' o 2000 24,000
7 Soecial Mlowance' i 75 8,100
Annual Gross Compensztion S A 355,500
Incentive Indication {per annum;” o . L ' 22,500

Annual Totat Compensation o '_3__28,000 _

Company’s contridution Lowards benefils (Nedical, Accident and Life lnsurancé] '1_8-,_(}007_
Gratuity o S o * 5,986 '
Annual Total Remuneration 401,986

s an assaciate you are also entitled to the foliowing additionat barefits:

« Figating Medicel Insurance Coverage

o Rousé the Clock Group personal accident Insurance Covesage

» Srogp Term Lifz Tnsurarge Coverae

« Employees compensalion insurance benefit as per the Employzes Compensation Act, 2010

« Gratuity, on separaticn after 4 years aac 240 calendar days of continuous service, payable &S per Payment of Graluity Act
« Warnen associates joining Copnizent will be etitled to Matemity leave as per the Matarrity Benzfit {Amescment) Act, 2007

¢ Provident Fun Wages: For the purpose of comauting contribution to Provicent Fund, Pensicn Funé & EDLI Scheme, “Monthly Gross Salary as per Annexure & of this
letter excludin “acvance Statutory Bonus % "House Rent Allowance” will be considered. This does not include payments made through "Special Payout'. Determination
of PF Wages for the purpose of cortribution: BF contribution shall be payable on the carned F wages or PF wages as per this letter, whichever is lesser. ES! Eligible
Viages Eigibilty 1o £ shall be decided by deducting the Advanced Statutory anus, Employer PF & €SI contribution from the monthly Gross Compensaticn (KGL/D) as
per Annexure A of this letter, Earnea ES' Wages: Monthiy ESI contribution wil be computed on tatal remuneration paid td an Associate in a particular month which
includes any recurring for} achoc special payouts during the month. ES Contribution shall be continued til end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for ane month i the said contribution period

‘ Fagitle Beraft Flan: Your Corpensation has besp structured to ensure that yau are adequately empowered 10 appartion components of your salary in"a manner
that suits you the oest. This pian with enabie you to

1. Choose From a bouguet of allowarce or benefils

7. Redefine your salary structure withir prescribed gucelines

3. Optimize your earnirgs

#¢ Tncentive Tndication: Incentive amowat way be higher, lower or nil as per the tervs describea heceir, The incentive program s discretionary, subject to change,
ard hased on ncividual and compary perfoimance, It is pro-ated te the durzlion spent with Cognizaat India for & calendar yaar and will be paid to you only if you are

active on Cognizart’s payrall on te day the ncesitve is paid.
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